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78
TH

 ANNUAL LULAC  NATIONAL CONVENTION &  EXPOSITION  

FEDERAL TRAINING INSTITUTE PROGRAM  
 

                  July 9 - 14, 2007         
Navy Pier, Chicago, Illinois 

 

The League of United Latin American Citizens (LULAC) invites you to participate in the 78
th
 Annual LULAC 

National Convention & Exposition, Empowering Latinos: Building Prosperity through Partnerships, in Chicago, 
Illinois, July 9 ï 14, 2007.  As the premier Hispanic convention, the LULAC National Convention draws over 
15,000 people each year including the top leaders from government, business, and the Hispanic community. 
 

Make History:   The LULAC Convention is an exciting, history-making convention, because it convenes the 
national delegates of LULAC to discuss issues, set policies, and elect the organizationôs national leaders.  For this 
reason, the LULAC Convention makes news and is covered by national and local media.  It is the only convention in 
which representatives from Hispanic communities from across the country determine the positions and strategies of a 
national Hispanic organization. 
 

Reach out to Hispanic America:  The LULAC Convention is also well attended by major corporations who 
recognize the importance of reaching out to national Hispanic leaders and influential community members directly.  
There are opportunities to sponsor workshops and events, to showcase products and recruit Hispanic professionals in 
the convention exhibit hall.  In addition, all proceeds support the dedicated work of LULAC to improve the quality 
of life for Hispanic Americans. 
 

Federal Training Institute (FTI):  The LULAC Convention hosts the FTI, a structured, intensive, and progressive 
career development program for government and public sector employees.  In partnership with the OPM 
Management Development Center and the Graduate School, USDA, FTI offers workshops that enable mid and 
senior level government employees to enhance their leadership competencies skills that develop the Executive Core 
Qualifications required for entry to the Senior Executive Service.  This three day training is in compliance with 5 
U.S.C. Chapter 41 and is geared towards helping you develop skills that you can use throughout your career.   
 

Federal Training Institute: Chicago Youth-Collegiate Federal Career Forum and Recruitment Workshops: 
One day of interactive and informative workshops on federal career options, student programs, scholarships, 
internships, and employment opportunities.   
 

Career Fair:   Hot jobs, top companies, live interviews. Whether you are an employer looking for top talent or a 
professional looking for your next job, you will want to attend the LULAC Career Fair. This three day event features 
great jobs from over 250 top companies and federal agencies that are ready to hire. 
 

College Fair: Your path to a higher education starts at the LULAC College Fair. More than 30 representatives from 
top notch colleges and universities are anxious to talk with you about postsecondary opportunities at their 
institutions. 
 

Youth Conference:  The convention also hosts the LULAC Youth Conferenceða three-day event for Hispanic 
youth, featuring workshops and panel discussions education, career opportunities, community service and leadership. 
 

Young Adults Conference:  The Young Adult Conference features four-days of leadership development and policy 
workshops for college students and young professionals. 
 

About LULAC:   Founded in 1929, the League of United Latin American Citizens is the nationôs oldest and largest 
Hispanic organization.  With thousands of members organized into more than 700 LULAC Councils in virtually 
every state of the nation and in Puerto Rico, LULAC has tremendous outreach into the Hispanic community.  With a 
rich history of advocacy in civil rights, education, economic development, immigration and equal opportunity, 
LULAC is uniquely positioned to lead the Hispanic community into the next millennium. 
 

For More Information:  For convention information and registration, contact the LULAC National Office at (202) 
833-6130 or visit our website at: www.LULAC.org.   Please join LULAC at the 2007 LULAC National Convention 
and Exposition in Chicago, Illinois as we celebrate 78 years of service to the Hispanic community. 

http://www.lulac.org/
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INFORMATION  
 

CONVENTION LOCATION  
Navy Pier 
600 East Grand Avenue 
Chicago, IL 60611 
312-595-PIER or 800-PIER 
 

HEADQUARTERS HOTEL  
LULAC has reserved a block of 
rooms at the following hotel at 
special rates until June 16, 2007. 
 

Hyatt Regency Chicago 
151 East Wacker Drive 
Chicago, Illinois 
312-565-1234-Main 
Fax: 312-239-4414 
www.chicagoregency.hyatt.com 
Rates: $149 for Single, Double, 

Triple and Quad. Ask for FTI 

Govôt rate in the LULAC block . 
 
Cancellations must be made one 
month prior to arrival to avoid 
charges. 

 

Air Transp ortation:   
The following airlines will offer 
special discounts to our attendees 
 

American Airlines  
(800) 433-1790 
Discount # A5577AC 
www.aa.com 
 

Continental (800) 468-7022 
Discount Code # CD75C7 
www.continental.com 
 

Southwest Airlines  
(800) 435-9792 
www.southwest.com  
Sponsors & Exhibitors for your 
expo needs please contact. 

 

Expo Services 
Hargrove Inc. 
One Hargrove Drive,  
Lanham, MD 20706  
Phone: 301-306-4627 
Fax: 301-731-5438 
customerservice@hargroveinc.com 

 

Chicago Information 
www.choosechicago.com 

 

AGENDA 

Monday, July 9 

1 to 5 pm Registration 

8 to 5 pm Federal Agency Pre-Conference Meeting 

6 pm to 8 pm Opening Reception 

 

Tuesday, July 10 

6:45 to 8:30 am Law Enforcement Awards Breakfast 

7 to 12, 2 to 5 Convention & FTI Registration 

9 am to noon LULAC Federal Training Institute 

Noon to 2 pm Diversity Luncheon 

2 pm to 4:30 pm LULAC Federal Training Institute 

5:30 pm to 8 pm FTI Reception 

 

Wednesday, July 11 

7 to 12, 2 to 5 Registration 

9:00 am to noon LULAC Federal Training Institute 

10 am to noon Ribbon-cutting Ceremony and Exposition Opening 

Noon to 2 pm Partnership Luncheon 

2 pm to 5 pm Exposition and Job Fair Open 

2 pm to 2:30 pm National AssemblyðCommittee Assignments 

2 pm to 4:30 pm LULAC Federal Training Institute 

2:30 pm to 5 pm LULAC Town Hall 

6 pm to 9 pm Illinois Celebration 

 

Thursday, July 12 

7 to 12, 2 to 5 Registration 

7 am to 8:30 am Armed Forces Awards Breakfast 

8 am to 4:30 pm        National Council of HEPMsô Third Annual Summit 

9 am to noon Concurrent Seminars 

9 am to noon Exposition and Job Fair Open 

Noon to 2 pm Unity Luncheon 

2 pm to 7 pm Exposition and Job Fair Open 

2 pm to 5 pm Concurrent Seminars 

5 pm to 7 pm Sponsor & Exhibitor Reception 

6 pm to 8 pm Youth & Young Adults Awards Banquet 

8 pm to 11 pm  Concierto de la Gente 

 

Friday, July 13 

7 to 12, 2 to 5 Registration 

7:30 am to 9 am LNESC Breakfast 

9 am to 3 pm             FTI Chicago Colligate Federal Career Forum 

9 am to noon Concurrent Seminars 

9 am to noon Exposition and Job Fair Open 

Noon to 2 pm Womenôs Luncheon 

2 pm to 4 pm Exposition and Job Fair Open 

2 pm to 4 pm LULAC National Assembly Reconvenes 

6 pm to 7 pm Presidential Reception 

7 pm to 10 pm Presidential Awards Banquet 

 

Saturday, July 14 

8 pm to 11 pm Presidentôs Celebration 

 

 

 

http://www.chicagoregency.hyatt.com/
http://www.aa.com/
http://www.continental.com/
http://www.southwest.com/
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2007 FEDERAL TRAINING INSTITUTE  
 

 

VISION STATEMENT 
 
The Federal Training Institute is dedicated to the belief that increasing the knowledge and skills of staff through 
educational opportunities contributes to the advancement of human fulfillment.  Therefore, a well-educated and 
informed workforce will be able to adapt and better respond to the future challenges of their agencies. 
 
 

MISSION STATEMENT 
 
The Federal Training Institute is committed to providing quality educational opportunities to develop and enable 
participants to realize their potential by strengthening their knowledge, skills, and professional competencies.  We 
provide continuing education by expanding opportunities for personal growth and fostering the development and 
dissemination of public policies and social change activities. 
 
We realize the rapid changes of our nation present all agencies and companies with new and additional challenges in 
completing their various missions.  We are committed to providing the support, training, and development at times to 
keep abreast of these changes.  Our core value is committed to facilitating educational opportunities to participants to 
acquire or enhance the skills necessary to progress and develop within and beyond their potentials. 

 

  

THE FEDERAL TRAINING INSTITUTE (FTI) 

 
The Federal Government is in a constant stage of growth and change.  A knowledge-based economy and dramatic 
advances in technology are having a dramatic impact on how government work is accomplished.  An increased 
emphasis on results and rising expectations of service by those it serves creates an additional layer of complexity to 
how federal agencies implement their missions.  Americaôs diverse and dynamic society requires a special brand of 
leadership skilled in keeping pace with its changing needs.  As a result, the Federal Government Civil Service 
workforce is changing by becoming more diverse, expecting more flexibility, and creating more vehicles to develop 
its workforce. 

As human resource management is reshaped to leverage its employees as capital to be invested in, government 
agencies are moving to recruit and retain the best people through carefully crafted career development and training 
programs that build strong leaders who can serve America in the future.  This three day training is in compliance 
with 5 U.S.C. Chapter 41 and is geared towards helping you develop skills that you can use throughout your career.  
Open to all employees, it presents a unique opportunity to develop competencies essential to the new leadership 
culture in the Federal Government.    
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FTI in partnership with the graduate school, USDA, the Office of Personnel Management, and the OPM 

Management Development Centers offers a leadership development curriculum that includes situational leadership, 
conflict management, and strategies for success.  Each year FTI builds upon the success of its past curriculum by 
offering courses that meet federal agency training requirements and directly address each of the five Senior 
Executive Service Core Qualifications including. 

ü  ñA Journey to Leadership Developmentò ï Plenary 
ñHave you thought of what to pack?ò 
ü ñInfluencing Skillsò 
ü ñHuman Capital Assessment and Accountability:  
How Toôs for Emerging Leaders in a Diverse 
Societyò 
ü ñBuilding Coalitions Through Communicationò 
 

ü ñGetting to Yes, Art of Negotiationò    
ü ñProject and Program Management Planningò  
ü ñIdentifying Resources and Diversity Strategies in 

Recruiter Friendly Websitesò  
ü  ñLeadership Executive Core Qualifications (ECQs) 

Competencies ï  GS 14 and 15                                                                                                                                                                                   
ü ñNational Council of Hispanic Employment Program 

Managers (HEPMsô) Third Annual Summitò 

WHAT YOU WILL GAIN  
The FTI provides you the opportunity to earn Continuing Education Units (CEUôs) while developing your 
knowledge in the re-engineered Leadership Journey Program specifically designed to effectively serve the American 
people.  Included in the programôs Core Leadership Curriculum, are competencies that encompass the Executive 
Core Qualifications, (ECQôs).  Skills to be gained through this curriculum include: situational leadership skills, team 
and coalition development, project management, budget and procurement competency, interpersonal skills; and, 
thereby, satisfy individual development program related Leadership Development Training.   

WHAT YOUR AGENCY WILL GAIN  
Federal agencies will benefit from the timely and cost effective implementation of their mission through the 
broadening of employee ability to drive organizational results, serve customers, and build teams, partnerships and 
coalitions as reflected in the newly designed programs that build strong leaders to serve America in the future. 
Employee attendance will assist agencies in meeting their training requirements, in managerial succession planning 
through development of current and future managers and leaders.  Attendees will return to their agencies with 
increased enthusiasm for their leadership role and with the knowledge and tools to make more confident and 
effective contributions.  The Institute's methodology on the granting of CEUôs is consistent with the Graduate 
School, USDA, and Office of Personnel Management Development Center (OPMDC), training guidelines.  The 
Graduate School USDA faculty, OPMDC staff, and members of the Senior Executive Service facilitate workshops, 
breakout, and plenary sessions in the Core Leadership Curriculum. 

WHO SHOULD ATTEND  

FTI is designed for public, private sector employees, and military personnel (includes reserve and 

Coast Guard components), in team leader, supervisor, manager or senior executive level 

positions, and professional administrative and technical personnel who are in various stages of 

their careers.  This program is also designed for those interested in engaging in a career 

development plan that prepares the individual to meet the challenges of the new workplace 

environment. 

QUOTES FROM THE 2006 FEDERAL TRAINING INSTITUTE CONFERENCE  

ñThe workshops provided an opportunity to understand the difference between mediation and arbitration ensuring a 
fair non-intimidating resolution of problems 
 
ñA unique experience in understanding the complexities of working with people from diverse cultures and the ability 
to resolve problems in a non confrontational manner.ò 
 
ñA tremendous opportunity to review and update existing Individual development plans that reflect on going growth 
in duties and special assignments.  
 
ñA great experience in identifying a consistent approach to bottom line results.ò 
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ATTENDANCE JUSTIFICA TION STATEMENT  

The League of United Latin American Citizens (LULAC) is a non-profit employee advocacy, training and education 
professional development organization that executes a preeminent annual Federal Training Institute (FTI).  The FTI 
is a recognized leader in developing the values and competencies that are the foundation of public service,  
 
transcending individual professions and missions.   This three day training is in compliance with 5 U.S.C. Chapter 
41and is geared towards helping you develop skills that you can use throughout your career. 

FTI provides low cost/high benefit quality individual career development planning that meets federal agency 
requirements as reflected in the newly designed programs in and outside government.  Attendees benefit from the 
recommended career path, designed to establish them as competitive candidates for selection to upper level 
managerial and senior executive candidate positions.  The instruction and mentoring offered prepares FTI 
participants to meet the challenges of a changing workplace and to recognize, appreciate and embrace a leadership 
role consistent with the essential elements required to become part of the nationôs 21

st
 century workforce. 

 
FTI workshops and forums follow closely the U. S Office of Personnel Management Development Centers 
(OPMDC) and the Graduate School, USDA, training guidelines and grant Continuing Education Units (CEUôs).  The 
FTI faculty includes experts who provide perspectives on key issues affecting the workplace.  These perspectives 
include strategic integration of human capital management, effective leadership, budget and performance integration 
and career development planning for Individual Development Plans, emerging technologies, leveraging diversity and 
equal employment opportunity.  
 
Participation in FTI will benefit Federal agencies through broadening their employeesô abilities to drive 
organizational results, serve customers, and build teams, partnerships and coalitions in and outside government.  The 
enhanced competency of their workforce will result in the increased ability for Federal agencies to implement their 
mission in a timelier and cost effective manner. 
 
The LULAC Federal Training partners with the following Departments and Agencies: 
 

ü Department of Agriculture 
o Food and Nutrition Service 
o Food Safety and Inspection Service 
o National Agriculture and Statistics 

Administration 
ü Graduate School, USDA   
ü Department of Defense 

o United States Air Force   
o United States Army 
o Defense Intelligence Agency 
o Diversity Management and Equal 

Opportunity Office 
 

ü Department of Justice 
o Federal Bureau of Investigation   
o Federal Bureau of Prisons 

ü Office of Personnel Management  
ü Department of Transportation 

o RITA/VOLPE Center 
ü Department of Energy 
ü Social Security Administration 
ü Department of Health and Human Services 

o Office of Minority Health  
ü Department of the Interior 

o Bureau of Land Management 
 

 
In addition, FTI complies with Executive Order 13171 (Hispanic Employment in the Federal Government); Title 5 
of the Code of Federal Regulations, Part 251 (Agency Relations with Organizations Representing Federal Employees 
and Other Organizations); Executive Order 11348 as amended by Executive Order 12107 (Further Training of 
Government Employees); and the Executive Order 13111, (Using Technology to Improve Training Opportunities for 
Federal Government Employees).  This three day training is in compliance with 5 U.S.C. Chapter 41and is geared 

towards helping you develop skills that you can use throughout your career. 
 

FTI  REGISTRATION : Hotel:  Ask for FTI government rate in the LULAC block .  Registration Fee: $395 

includes admittance to all seminars, workshops and events.  Core Curriculum workshops are offered three 

days to provide a wider range of choices for attendees.  For additional information about the Federal 

Training Institute program, registration options, complimentary rooms for pre or post Agency Forums, hotel 

and agenda, please visit our website at:  http://www.lulac.org/events/fti.html or contact the LULAC 

Washington Office at 202-833-6130. 
 

http://www.lulac.org/events/fti.html
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In A Journey to Leadership Development, the Federal Training Institute (FTI)  
presents a unique opportunity to earn Continuing Education Units (CEUs).  

This training is in compliance with 5 U.S.C. Chapter 41 and is geared towards helping you develop skills that you can use 
throughout your career. 

 
Listed below are                     topics to be presented: 

A Journey to Leadership Development:  Have You 
Thought of What to Pack? 
Targeted Skills: Leading Change 
This session is an introduction to leadership competencies 
including developing & writing competencies and putting the 
package together. 
 
Influencing Skills 
Targeted Skills: Leading People 
In this session, be prepared to learn by doing. It will help you 
to: 

 Practice proven communication skills that 
inevitably enhance influencing skills 

 Identify assertive and non-assertive responses 

 Implement assertive responses 

 Elegantly handle criticism 

 Effectively provide ideas & feedback 

 Discuss, demonstrate & practice influencing skills 
 

Getting to Yes, The Art of Negotiation 
Targeted Skills: Leading Change 
This session will help you to: 

 Recognize a myriad of issues and nuances 

 Recognize tactics, strategize & reach a positive 
result 

 Separate issues from people 
 

Building Coalitions through Communication  
Targeted Skills: Building Coalitions 
This training session will cover how to: 

 Persuade others and build consensus through 
give & take 

 Gain cooperation from others to obtain information 
and accomplish goals 

 Facilitate ñwin-winò situations 

Project & Program Management Planning 
Targeted Skills: Results Driven & Business Acumen 
This workshop will discuss OPMôs research on ECQs & the 
competencies possessed by those who are results driven & 
demonstrate business acumen. 
 
Leadership Executive Core Qualifications (ECQs) 
Competencies GS 14-15 
Targeted Skills: Leading People 
The first part of this session is open to all FTI participants 
and includes an introduction to leadership competencies, 
putting your job application package together and writing the 
Executive Core Qualifications statement. Note: The second 
part is limited to the first 30 pre-registered GS 14 and 15 
participants and includes the Inventory Assessment 
instrument, mentoring and coaching. Register now. 
 
Identifying Resources and Diversity Strategies in 
Recruitment Friendly Websites 
Targeted Skills: Results Driven 
This session will: 

 Summarize technological tools 

 Identify information resources needed to explore 
new strategies 
 

Human Capital Assessment & Accountability: 
How Toõs for Emerging Leaders in a Diverse 
Society 
Targeted Skills: Leading People 
This session will present strategies to help you become a 
peak performing manager & leader in the midst of diversity.  
In a diverse society, it is important for merging leaders to 
have: 

 High emotional intelligence 

 High self-awareness & understanding of how 
behaviors, perspectives & views impact 
organizational performance 

 

 

LULAC Federal Training  

Institute Workshops  

July 10 ï 11, 2007 Å Chicago, Illinois 
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LULAC Federal Training Institute 

Leadership E xecutive Core Qualifications  

Competencies , GS 14 -15   

  July 10, 2007 Å Chicago, Illinois 

  

 
 

Course Overview: 
 

This will provide participants with insight into their potential leadership strengths and developmental 

opportunities through the CPI 260  Coaching Report for Leaders.   Based upon the original CPI 

(California Psychological Inventory), this assessment gives feedback on 18 leadership characteristics 

that correspond with many of the leadership competencies supporting Office of Personnel 

Managementôs (OPMôs) Executive Core Qualifications (ECQs).   

 

Objectives are to: 
 

ü Familiarize participants with the background and structure of the CPI 260  Coaching Report 
for Leaders;  

ü Provide participants with their individual Coaching Report for Leaders and begin to validate 
their results;  

ü Correlate their Coaching Report for Leaders to OPMôs Executive Core Qualifications (ECQs) 
competencies; and  

ü Identify three primary ECQ competencies to develop. 
 

Coaches are: 
 

ü Seasoned federal senior managers will provide individual coaching on how to create a plan to 
develop the three identified competencies.   

 

Participants will be better able to: 
 

ü Identify potential leadership strengths and areas for potential growth; 

ü Identify ways to enhance Executive Core Qualifications (ECQs) competencies; and 

ü Create a development plan to address gaps in leadership competencies. 

The first 30 pre-registered participants will be instructed by e-mail to take the online inventory 
assessment instrument. 
 

 

LULAC Conference Web Links: 
Conference Home Page 
Introduction 
Brief Agenda 
Events 

Federal Training Institute 
Exposition & Career Fair 
College Fair 
Information Package (PDF) 
Flyer (PDF) 

Registration 
Hotel & Air Information 
Sponsorship Information 
Exhibitors 
Advertisers 

2000 L Street, NW, Suite 610 Å Washington, DC 20036 Å (202) 833-6130 Å FAX (202) 833-6135 

 
 
 
 

http://www.lulac.org/events/convent.html
http://www.lulac.org/events/convention/cintro.html
http://www.lulac.org/events/convention/cagenda.html
http://www.lulac.org/events/convention/cevents.html
http://www.lulac.org/events/fti.html
http://www.lulac.org/events/convention/cexhfair.htm
http://www.lulac.org/events/convention/ccollegefair.htm
http://www.lulac.org/events/convention/conven07.pdf
http://www.lulac.org/events/convention/insert07.pdf
http://www.lulac.org/events/convention/cregistration.html
http://www.lulac.org/events/convention/chotels.html
http://www.lulac.org/events/convention/csponsor.html
http://www.lulac.org/events/convention/cexhibit.html
http://www.lulac.org/events/convention/cad.html

