
 
  
 

URPOSE:  To recognize at the annual LULAC Law Enforcement 
Breakfast as part of the LULAC Annual Federal Training 
Institution Conference, those individuals in law enforcement 
that have performed above and beyond the call of duty, 

thereby making extraordinary contributions or achievements in the 
improvement of productivity, efficiency, operational or program 
effectiveness; reduced or avoided cost; or creatively solved 
organizational or mission-related problems through the innovative 
use of information technology and other resources.  Achievements 
recognized would be for the year 2006. 
 
   

THE LULAC PRESIDENT’S AWARD FOR EXCELLENCE IN LAW ENFORCEMENT 
 

a. Description:  The LULAC President’s Award for 
Excellence in Law Enforcement is designed to recognize 
outstanding professional achievement by a law 
enforcement officer at either the federal, state, or 
local level. 

 
b. Definition:  The term “law enforcement officer” means 

an employee whose primary duties are/were the 
investigation, apprehension, or detention of 
individuals suspected or convicted of offenses against 
the criminal laws of the United States. 

 
c. Criteria:  All federal, state, and local law 

enforcement officers are eligible.  The nominee must 
have demonstrated unusual courage or outstanding 
accomplishments in the field of law enforcement during 
the year 2006. 

 

P 

League of United Latin American Citizens 
PRESIDENT’S LAW ENFORCEMENT AWARDS 



THE LULAC PRESIDENT’S AWARD FOR EQUAL EMPLOYMENT 
 OPPORTUNITY IN LAW ENFORCEMENT 
 

a. Description:  The LULAC President’s Award for Equal 
Employment Opportunity in Law Enforcement is designed 
to recognize the most significant contribution(s) to 
Equal Employment Opportunity. 

 
b. Criteria:  This award is not restricted to EEO Program 

officials.  A nomination may be for any manager and/or 
employee who has made significant contributions to the 
area of equal employment opportunity.  These 
contributions could be in the areas of leadership, 
training opportunities, recruitment, conciliation, or 
other activity that enhances employment opportunities 
for women and minorities, especially Hispanics, within 
any organizational component of law enforcement 
agencies, bureau, or division during the year 2006. 

                                           
 
 THE LULAC PRESIDENT’S AWARD FOR CAREER ENHANCEMENT 
 IN LAW ENFORCEMENT 
 

a. Description:  The LULAC President’s Award for Career 
Enhancement in Law Enforcement is designed to recognize 
the most significant contribution or contributions by 
an employee to the career enhancement of other former 
or current law enforcement employees. 

 
b. Criteria:  A nomination may be for any manager or 

employee who has made significant contributions to the 
career enhancement of law enforcement employees.  These 
contributions could be in the areas of leadership, 
training, program development, program implementation, 
or any other activity that enhances career 
opportunities for lower grade employees during the year 
2006. 

 
 
 THE LULAC PRESIDENT’S COMMUNITY SERVICE AWARD 
 IN LAW ENFORCEMENT 
 

a. Description:  The LULAC President’s Community Service 
Award in Law Enforcement recognizes law enforcement 
employees for exceptionally outstanding service, who 
through his/her own initiative, has been instrumental 
in the development and implementation of new techniques 
and strategies that have resulted in the reduction of 
tension between minorities and non-minorities, 
especially Hispanics. 

 
b. Criteria:  The LULAC President’s Community Service 

Award in Law Enforcement recognizes individuals for 
exceptionally outstanding service and for incidents 
involving extraordinary contribution(s) to their law 



enforcement agency and community in assisting in the 
resolution of differences, disputes, and/or conflicts 
that often escalate into violence during the year 2006. 



 
 

LULAC PRESIDENT 'S 
LAW ENFORCEMENT AWARDS NOMINATION FORM 

 
Agencies are encouraged to submit a single, best candidate for each of the four categories below, i.e., one candidate 
for excellence; one candidate for EEO; one candidate for career enhancement; and one candidate for community 
service. 
 
Total description should not exceed two pages.  Attach copies of documentation, i.e., letters of commendations, 
certificates of appreciation or any other form of recognition that supports the nomination.  

Nominee’s Name 
 
  

 
Nominee’s Title 

 
  

  
Department/Agency 
Head Signature 

  
 
Agency 

  
 
Name and Title  
Contact Staff 

 
  

 
Address 
Contact Staff 

 
  

 
Telephone & Fax: 
Contact Staff 

 
  

 
    Check the appropriate circle for the award nomination: 
 
o THE LULAC PRESIDENT’S AWARD FOR EXCELLENCE IN LAW ENFORCEMENT 
 
o  THE LULAC PRESIDENT’S AWARD FOR EQUAL EMPLOYMENT OPPORTUNITY IN LAW  
    ENFORCEMENT 
 
o THE LULAC PRESIDENT’S AWARD FOR CAREER ENHANCEMENT IN LAW ENFORCEMENT 
 
o THE LULAC PRESIDENT’S COMMUNITY SERVICE AWARD IN LAW ENFORCEMENT 


